Sr. Workday Consultant
Name:  Sathya Prakash Vadde
Contact: 4692238876
Email-ID: vaddesathyaprakash1@gmail.com   
LinkedIn : linkedin.com/in/sathya-vadde


PROFESSIONAL SUMMARY:
· 9 years of progressive Workday consulting experience across Healthcare, Finance, Retail, Technology, and Manufacturing domains, delivering full lifecycle HCM, integrations, reporting, financials, and security solutions.
· Proven track record implementing and optimizing Workday Core HCM with configuration of supervisory organizations, positions, jobs, locations, hierarchies, and support for both Position Management and Job Management models.
· Extensive expertise in Payroll, Benefits, Compensation, Absence, Time Tracking, and Recruiting, tailoring configuration  to complex union agreements, collective bargaining rules, and jurisdictional payroll tax regulations.
· Delivered advanced Performance, Talent, and Learning solutions to support employee growth, skills development, succession planning, and compliance training requirements.
· Hands-on experience building integrations using Workday Studio, Enterprise Interface Builder (EIB), Core Connectors, PECI, PICOF, and Cloud Connect for Benefits (CCB) and Cloud Connect for Payroll (CCP) to automate vendor data exchanges.
· Developed and managed REST and SOAP API integrations, including payload design, authentication (OAuth 2.0), and secure file transport protocols.
· Created custom file layouts and vendor feeds with Document Transformation/XSLT and maintained robust error handling, monitoring, and scheduling for critical integrations.
· Designed and deployed Advanced, Composite, and Matrix Reports leveraging the Workday Report Writer, incorporating prompts, filters, sub-filters, worktags, and the Workday object model for precise data delivery.
· Built complex Calculated Fields using text, numeric, lookup, and date functions to support reporting logic, payroll calculations, and conditional business process routing.
· Developed custom formatted reports with BIRT for payslips, offer letters, compliance certificates, and audit deliverables.
· Leveraged Prism Analytics, Discovery Boards, and Scorecards for advanced analytics, KPI dashboards, and cross-domain data visualization.
· Configured and audited Role-Based Security Groups, Domain Security Policies, Business Process Security Policies, and Segregation of Duties (SoD) to meet SOX, HIPAA, and other compliance standards.
· Conducted Security Audits and generated Workday Security Audit Reports to monitor sensitive data access and policy compliance.
· Managed tenant configuration and lifecycle, including tenant refresh cycles, data masking in non-production, and migration of configuration between environments.
· Led Business Process Configuration across hire-to-retire, procure-to-pay, and payroll cycles, streamlining workflow efficiency while ensuring compliance.
· Delivered Open Enrollment and Life Event benefits configuration, testing, and annual cycle support for multi-state and multi-carrier benefits plans.
· Integrated HCM and Financials data flows to align payroll, expense reimbursement, and project cost allocations with accounting ledgers.
· Implemented Workday Financials modules including General Ledger, Accounts Payable, Accounts Receivable, Expenses, Projects, and Procurement, integrating with ERP and third-party systems.
· Executed large-scale supervisory organization reorganizations to support mergers, acquisitions, and corporate restructuring initiatives.
· Designed and executed UAT, Regression, and Parallel Testing strategies, managing defect tracking and resolution using Jira and ALM.
· Led data conversion efforts from legacy systems into Workday, building mass EIB loads, data validation reports, and reconciliation processes.
· Collaborated with cross-functional and cross-domain teams in global delivery models, providing onshore–offshore coordination and mentoring junior consultants.
· Authored detailed functional design documents, configuration workbooks, integration specs, and SOPs, ensuring audit readiness and smooth knowledge transfer.
· Recognized for domain adaptability, having successfully deployed Workday solutions in industries with diverse regulatory, payroll, and workforce complexities.
· Known for blending functional expertise with technical depth, delivering Workday solutions that are secure, scalable, audit-compliant, and aligned with long-term business strategy.
· Experienced in Workday Financials (FDM, Banking & Settlements, Expenses) with proven success in leading end-to-end testing cycles (SIT, UAT, regression), data conversion validation, and cutover support. 
· Strong collaborator with Finance Operations, Finance Systems, and IS teams to ensure accurate, efficient, and compliant implementations.
TECHNICAL SKILLS:

	Core HCM & Workforce Management
	Workday Core HCM, Position Management, Job Management, Supervisory Organizations, Payroll, Benefits, Absence, Time Tracking, Recruiting, Onboarding, Talent, Performance, Learning

	Compensation & Benefits
	Workday Compensation, Compensation Review, Merit Planning, Stock Plans, Cloud Connect for Benefits (CCB), Cloud Connect for Payroll (CCP), Open Enrollment, Life Events

	Integrations
	Workday Studio, Enterprise Interface Builder (EIB), Core Connectors, Payroll Effective Change Interface (PECI), Payroll Input Collection Output Feed (PICOF), REST APIs, SOAP APIs, Document Transformation, XSLT, SFTP, OAuth 2.0 Authentication

	Reporting & Analytics
	Workday Report Writer, Advanced Reports, Composite Reports, Matrix Reports, BIRT, Calculated Fields (text, numeric, lookup, date functions), Worktags, Workday Object Model, Prism Analytics, Discovery Boards, Scorecards

	Security & Compliance
	Role-Based Security Groups, Domain Security Policies, Business Process Security Policies, Segregation of Duties (SoD) Analysis, Security Audits, Audit Trail, SOX Compliance, HIPAA Compliance

	Financials & Cross-Domain
	Workday Financials (GL, AP, AR, Expenses, Projects, Procurement), HCM–Financials Integrations, Expense Reimbursements, Project Cost Allocations, Procure-to-Pay Cycles

	Business Process Configuration
	Hire-to-Retire, Procure-to-Pay, Payroll Cycles, Benefits Enrollment, Supervisory Org Reorganizations, Union & Collective Agreement Payroll Handling

	Testing & Data Management
	UAT, Regression Testing, Parallel Testing, Defect Tracking (Jira, ALM), Data Conversion, Legacy Data Migration, EIB Mass Loads, Data Validation Reports, Reconciliation

	Tenant & Environment Management
	Tenant Refresh Cycles, Configuration Migration, Data Masking in Non-Prod, Integration Scheduling, Error Handling, Integration Monitoring

	Tools & Documentation
	Jira, ALM, Functional Design Documents, Technical Specifications, Configuration Workbooks, SOPs, Knowledge Transfer Documentation, SharePoint.



PROFESSIONAL EXPERIENCE:

Client: Curana Health, Austin, TX.                                                                                                                    Apr 2023 - Present

Role: Sr. Workday HCM, Integration & Security Consultant

Responsibilities:
· Configured Workday Core HCM including supervisory organizations, position management, job profiles, locations, and organizational hierarchies to support healthcare workforce structures.
· Implemented Payroll, Benefits, Absence, Time Tracking, Recruiting, Compensation, Performance, Talent, and Learning modules tailored to multi-state healthcare operations.
· Delivered Open Enrollment and Life Event benefits configurations with eligibility rules, enrollment windows, and carrier file integrations.
· Designed and deployed integrations using Workday Studio, EIB, Core Connectors, Cloud Connect for Benefits (CCB), and Cloud Connect for Payroll (CCP) to automate data exchange with benefits carriers and payroll vendors.
· Developed and maintained PECI and PICOF integrations for payroll input and output processing, ensuring alignment with vendor file specifications.
· Built secure API-based connections using REST and SOAP web services with OAuth 2.0 authentication for HIPAA-compliant data transfers.
· Managed integration sequencing, dependencies, scheduling, and error handling to ensure reliable data synchronization with third-party systems.
· Created Advanced, Composite, and Matrix Reports using the Workday Report Writer with prompts, filters, worktags, subfilters, and Workday Object Model navigation.
· Designed complex Calculated Fields (text, numeric, lookup, date functions) for reporting logic, payroll calculations, and business process routing.
· Developed custom document templates via BIRT for payslips, offer letters, compliance notices, and audit deliverables.
· Utilized Prism Analytics, Discovery Boards, and Scorecards to build dashboards and visual analytics for workforce planning and compliance tracking.
· Configured and audited Role-Based Security Groups, Domain Security Policies, Business Process Security Policies, and Segregation of Duties (SoD) rules for HIPAA and SOX compliance.
· Implemented real-time security alerting and audit trail configurations to proactively monitor data access and potential policy violations.
· Defined and enforced data retention and purge policies to align with HIPAA regulations and organizational governance.
· Managed tenant refresh cycles, data masking in non-production tenants, configuration migrations, and validation of migrated objects.
· Developed and deployed custom applications using Workday Extend to deliver healthcare-specific workflows, compliance tracking, and manager self-service tools within the Workday ecosystem.
· Optimized hire-to-retire and benefits enrollment business processes with healthcare-specific workflows and approvals.
· Integrated HCM and Financials data flows to align payroll expense allocations with general ledger and project costing.
· Led supervisory organization reorganizations to support facility acquisitions, departmental changes, and staff realignments.
· Executed UAT, regression testing, and parallel testing for module deployments and integrations, using Jira and ALM for defect tracking and resolution.
· Led planning, coordination, and execution of SIT, UAT, and regression testing cycles for HCM and Financials modules.
· Conducted budget variance analysis by tracking actual vs. forecast performance across departments, identifying trends and discrepancies.
· Analyzed legislative and regulatory changes to assess potential financial impact, providing insights and recommendations to stakeholders.
· Developed and presented financial reports by combining MS Access, Excel, and Workday data for executives and department heads.
· Supported budget projections by partnering with departments to assess future financial needs and constraints.
Environment: Workday Core HCM, Payroll, Benefits, Time Tracking, Recruiting, Compensation, Workday Studio, EIB, Core Connectors, Cloud Connect for Benefits (CCB), Cloud Connect for Payroll (CCP), REST APIs, SOAP APIs, Prism Analytics, Workday Extend

Client: Higginbotham Insurance & Financial Services, Fort Worth, TX.                                    Jan 2021 - Mar 2023

Role: Sr. Workday HCM, Reporting & Financials Specialist

Responsibilities:
· Configured and maintained Workday Core HCM, Financials, Payroll, Benefits, Recruiting, and Time Tracking to support insurance and financial services operations.
· Designed cross-module business processes linking Recruiting → HCM Core → Payroll → Financials for seamless downstream transactions and improved data consistency.
· Developed custom Workday Advanced, Composite, and Matrix Reports with calculated fields for compliance, finance, and operational analytics.
· Created EIBs, Core Connectors, and Cloud Connect (Benefits, Payroll) integrations for vendor systems including payroll providers, retirement plans, and benefits carriers.
· Managed security groups, domain policies, and business process routing to ensure SOX, HIPAA, and internal compliance for HR and finance data.
· Configured financial accounting structures in Workday including ledger accounts, cost centers, company hierarchies, and allocation rules.
· Integrated Workday Financials with banking and payment systems using REST/SOAP APIs for automated payment processing and reconciliation.
· Built Prism Analytics datasets blending HCM and finance data for strategic workforce cost reporting.
· Developed Workday dashboards for executive leadership, combining KPIs from both HR and finance domains.
· Configured and tested period close, journal entries, and payroll accounting to ensure timely and accurate financial reporting.
· Implemented Workday Adaptive Planning models for headcount forecasting, benefits cost projection, and payroll budget alignment.
· Led UAT cycles, regression testing, and security audits before quarterly releases and configuration updates.
· Evaluated Workday release notes, identified relevant features for HCM and Financials, and implemented tenant updates without service disruption.
· Monitored integration performance and error handling, applying fixes to reduce failures and improve vendor data exchange reliability.
· Coordinated with payroll and finance teams for tax table updates, compliance changes, and benefit plan renewals in Workday.
· Migrated legacy finance and HR data to Workday using iLoads and EIB mass loads, ensuring clean and validated conversion.
· Created audit reports to track policy compliance, data integrity, and financial transaction accuracy.
· Delivered end-user training and knowledge transfer to HR, payroll, and finance stakeholders.
· Partnered with internal IT and third-party vendors to troubleshoot multi-domain integration issues across HCM, Payroll, and Financials.
· Recommended post-release optimization strategies, including tenant configuration tweaks, automation enhancements, and process refinements.
· Enhanced Workday Adaptive Planning dashboards and variance reports to support budget planning and forecasting.
· Worked closely with Finance, HR, and IT teams in an Agile delivery model, contributing to sprint reviews and retrospectives to refine processes and improve delivery efficiency.
Environment: Workday HCM, Workday Financials, Workday Payroll, Workday Benefits, Workday Recruiting, Advanced Reporting, Calculated Fields, EIB, Core Connectors, Cloud Connect, Workday Prism Analytics, Workday Adaptive Planning, Workday Security, REST/SOAP APIs, Business Process Configuration.

Client: Everlane, San Francisco, CA.                                                                                                               Jul 2018 – Dec 2020

Role: Sr. Workday HCM & Recruiting Consultant

Responsibilities:
· Configured and maintained Workday Recruiting processes including job requisition templates, candidate pipelines, interview workflows, offer letter templates, and seasonal hiring configurations to meet retail staffing demands.
· Integrated Workday HCM Core with Recruiting for seamless candidate-to-employee transitions, ensuring data consistency across personal, job, and organizational data.
· Designed Advanced, Matrix, and Composite Reports to track time-to-fill, candidate quality metrics, diversity hiring analytics, and compliance reporting for EEOC and OFCCP standards.
· Developed and optimized Calculated Fields with advanced expressions to support custom report logic, offer conditions, and recruiting analytics.
· Configured Workday Benefits eligibility rules for new hires, ensuring alignment between Recruiting, HCM, and Benefits modules.
· Managed Workday Absence and Time Tracking configurations for retail store hires, including accrual plans and absence types for seasonal staff.
· Implemented Workday Learning onboarding courses for new hires, integrating learning assignments with Recruiting offer acceptance workflows.
· Created and tested PICOF and PECI payroll integration files to hand off approved hire data to payroll vendors with accurate compensation details.
· Utilized Workday Studio for building and modifying integrations between Recruiting, HCM, and third-party applicant tracking or background check systems.
· Configured recruiting-related BIRT templates for offer letters, candidate communication, and requisition summaries.
· Performed data loads using EIB for bulk candidate updates, job requisition creation, and organizational assignment changes during hiring spikes.
· Built custom dashboards for recruiters and hiring managers, consolidating open requisitions, candidate stages, and offer statuses in one view.
· Designed security roles and domain policies for recruiters, hiring managers, and HR admins to maintain data privacy compliance under GDPR and CCPA.
· Conducted regular recruiting data audits, ensuring alignment with compliance standards and correcting discrepancies via mass updates.
· Collaborated with store operations and finance teams to forecast staffing needs and integrate recruiting data into headcount and labor cost planning.
Environment: Workday HCM, Workday Recruiting, Workday Advanced Reporting, Calculated Fields, Workday Studio, EIB, BIRT, PICOF/PECI, Workday Learning, Workday Absence, Time Tracking, GDPR/CCPA Compliance, Security Role Configuration, Dashboard Development, Third-Party Integrations

Client: Navan, Palo Alto, CA.                                                                                                                            Jul 2017– June 2018

Role: Workday HCM, Absence & Time Tracking Consultant

Responsibilities:
· Configured and maintained Workday HCM Absence and Time Tracking modules, including accruals, balances, time entry codes, and calendar periods, ensuring alignment with company policies and compliance standards.
· Developed complex calculated fields (DateDiff, Lookup, Text-to-Number, Conditional IF) to automate eligibility rules, proration, and balance validations.
· Designed Workday Prism Analytics dashboards and scorecards for tracking leave trends, overtime, and workforce productivity, integrating with HCM core data.
· Implemented Workday Adaptive Planning integrations to align time-off data with resource allocation and financial forecasting.
· Configured security groups, domain security policies, and business process security to ensure proper segregation of duties and compliance with audit requirements.
· Created advanced reports with custom prompts, matrix reports, and drillable dashboards for absence and time tracking KPIs, optimizing for performance and usability.
· Developed and deployed Workday Studio, Core Connector, and REST/SOAP API integrations to sync absence and time data with payroll, benefits, and external scheduling systems.
· Automated mass transaction processing for absence adjustments and time corrections using EIB templates and validation rules.
· Integrated Absence and Time Tracking with Benefits, Compensation, and Payroll modules to ensure seamless downstream calculations and payments.
· Configured compliance-specific absence rules for US FMLA, ADA, and international statutory leaves, including EU Working Time Directive compliance.
· Led end-to-end testing including unit, regression, and negative scenario testing to validate configuration changes and integration workflows.
· Partnered with HR, payroll, and compliance teams to document requirements, produce functional design documents (FDD), and maintain configuration workbooks.
· Developed and optimized time tracking reports for payroll reconciliation, reducing processing time and improving accuracy in wage payments.
· Monitored and tuned integration performance using Workday Integration System Monitoring, error logs, and scheduling optimization.
· Configured eligibility and validation rules to automate leave approval workflows and enforce accrual caps.
· Migrated absence and time configuration objects between tenants using Workday Migration Utility with proper version control.
· Created multi-country time tracking templates for global workforce with localization support for holidays, weekends, and compliance laws.
· Performed data loads and conversions for historical absence and time data during system upgrades and acquisitions.
· Delivered end-user and manager training sessions, producing quick reference guides (QRGs) and video tutorials for self-service adoption.
· Provided post-production support by monitoring issue tickets, resolving configuration defects, and implementing enhancement requests based on business priorities.
Environment: Workday HCM, Absence & Time Tracking, Workday Studio, Workday Prism Analytics, Workday Adaptive Planning, Core Connector, EIB, REST/SOAP API, Calculated Fields, Security Groups, Advanced Reporting, Payroll Integration, FMLA Compliance, Business Process Configuration, Data Conversion


Client: Caparo Engineering India Ltd, Gurugram, India.                                                                May 2016 – June 2017

Role: Workday Core HCM & Payroll Integration Consultant

Responsibilities:
· Configured and maintained Workday Core HCM modules including organizations, staffing models, positions, job profiles, and compensation structures to support manufacturing workforce needs.
· Developed and tested payroll integrations between Workday and third-party payroll providers using Core Connector, EIB, and Workday Studio, ensuring accurate and timely payroll processing.
· Created calculated fields to support payroll calculations, accruals, and benefits reporting in alignment with statutory compliance requirements in India.
· Configured and optimized Workday Security Groups for payroll administrators, HR users, and managers to ensure proper segregation of duties and data security.
· Built custom reports and advanced reports for payroll audits, statutory returns, and HR compliance tracking, enabling proactive issue resolution.
· Managed data conversion from legacy HR and payroll systems into Workday, performing data cleansing, validation, and reconciliation for employee and pay-related records.
· Designed business process workflows for payroll input, approval, and off-cycle payments, aligning with manufacturing plant operations.
· Integrated Workday with benefits and timekeeping systems to automate leave accruals, overtime calculations, and statutory deductions like PF and ESI.
· Collaborated with finance teams to align Workday Financials and payroll cost allocations for accurate GL postings and budget planning.
· Supported payroll year-end activities including bonus processing, statutory tax reporting, and employee communications.
Environment: Workday Core HCM, Workday Payroll, Workday Studio, EIB (Enterprise Interface Builder), Core Connectors, Calculated Fields, Workday Security, Workday Reporting (Advanced & Custom), Business Process Configuration, Payroll Integration


